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SRC

RCN Telecom Services, Lehigh LLC
650 College Road East, Suite 3100
Princeton, NJ 08540

RE: FCC Form 395 Section IV
2018 Filing Year

Charge: New Jersey Department of Law and Public Safety — Division on Civil Rights — Age Discrimination
Retaliation

Charge / Docket #: EL 10 WB-66712-E
Charge / Docket #: Cross Filed with EEOC —17E-2018

Employee:
Filing Date: November 2, 2017
Background:

_ was rehired at RCN July 2007 to work in our Corporate HR Department in Herndon Va.
During that time employee help administrative roles within HR such as supporting the personal file room
and other HR related administrative duties. The company transferred employee and provide relocation
dollars when the corporate office moved from Herndon VA back to Princeton NJ back in 2011. Since that
time the employee continued in his role and was promoted in August 2014 to HRMS Payroll Specialist role
and helped support our Time and Attendance System, performed support to payroll during payroll
processing and other duties as assigned. As our needs within the HR department changed it was decided
that the headcount / position that the employee held would be used to bring in an experienced benefits
specialist to assume majority benefit responsibility from our Sr. Manager of HRMS / Benefits. The result
of this was that we would be forced to eliminate the employee’s position and replace it with the
experienced benefits specialist. Employee was communicated 3 months in advance that position would
be eliminated in December 2017. At that point employee upset decided to contact Sr. Management and
express desires to file charges with NJ Agency regarding discrimination. It was determined that
employee’s position with the company would be extended till the end of April 2018. Employee agreed
but did move forward and placed charges for Discrimination based on age and also retaliation due to prior
concerns raised by employee and investigated earlier. Charges were also cross filed with the EEOC as a
result of employees filing.

/
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Status:

Employee filed charges and both parties involved outside counsel. Company received notification of
charges from NJ Department of Law and Public Safety Division on Civil Rights in communications dated
April 6, 2018. Company requested an extension to respond. Employee’s position was eliminated the first
week of May 2018. Employee received separation package including severance and benefits. Prior to
company providing written response to charges filed Employee formally withdrew the charges filed with
both NJ agency and EEOC on May 15, 2018. At this time the company considers these charges closed.
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